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VISnwakarma College ofArts Commerceand Science Mail - Fwd: Citi Campus Event - Vishwakarma University

Eeshwari Ransing <erransing@vcacs.ac.in>

Fwd: Citi Campus Event -Vishwakarma University1message

Ms.Fatema Hamzabhai Patta <fatema.patta@vupune.ac.in>
Tue, Feb 20,2024 at 1:12 PM

To:VCACS Anjum Patel <anjumapatel@gmai.com>,Eeshwari Ransing <erransing@vcacs.acin>

Hello Mam,

Kindly find the below selection email received from the company.

Forwardedmessage

From:Dhemre, Shamli <shamli.dhemre@citi.com>

Date: Fri, Feb 16, 2024 at 5:25 PM

Subject: Citi Campus Event - Vishwakarma University

To: Ms. Fatema Hamzabhai Patta <fatema.patta@vupune.ac.in>

Cc:Amol Randive <amol.randive@vupune.ac.in>,
Arora, Shubhangi <shubhangi.arora@citi.com>

Hi Fatema,

This is to confirm that below students are identified in campus hiring process from VU.

We shall keepyou posted with the further course of action once the following hiring approvals are in place. Pleaseask

students to give their best in the finalsemester examsthough

College Name Candidate Name Gender Degree Clevel Status

Vishwakarma University
Musaab Memon Male BBA IB C04 Select

Vishwakarma University Durgesh Shukla Male Bcom C04 Select

Vishwakarma University JaideepRupani Male Bcom C04 Select

Vishwakarma University Pallavi Hajare Female BBA IB C04 Back up

Warm Regards,

Shamli Dhemre|Talent Acquisition Partner |

CIti











































































































































































































































































































































D.N.Jadhav (Rajesh) Lakhan Rathod
Mo.9975405152 (Site Incharge)
8888387979 Mo.7904504228

Spray Blast

•Sand Blasting Grit Blasting Shot Blasting

•Copper Slag Balsting All types of Airless Painting

Factory Add. :Gat No.444/1/1/1,KhadíMachine road,

Bhosari, Pune 412105

Office: F-12 B1/4 Gouri tanyam Building. Chintamani Nagar, Phase-ll,

Bibvewadi, Pune 37.Email :Sprayblast09@hotmail.com

Jadhav An kita



(S) 24475510

9822110095

9284430492

MANISN MALPANI

SHRIHARIHAR PAPERMART
943, Budhwar Peth,Pune- 41|002.

DEALERS IN:SCHOOL,OFICE STATIONERYACCOUNT BOOKS &SPORTS GOODS

msmalpani.05@gmal. l.com

TMapani Kushi



Pankaj Jain

M.9975577223
7023747353

NAKODA TRADERS
Hardware, Electrical,Paint,Tool & Sanitary VWare

Add:-Shop No. 12,SunflowerSociety,

Opp.D'mart, Nr. Somji Chowk,Kondhwa Bk.,

Pune- 411048

Email ld:- pankajlunkad@gmail.com

Jain Printe



Promote your business with

INFINITY
DESIGNING &

ADVERTISING

SOLUTIONS
PRINTING JARTS

YourBestAdvertising Partner

Logo Design /Brandin OffsetPrinting SignBoard Box Packaging lex&Vinyt

Business Card/Letterhead /Voucher IBRAHIM

Iyer/Brochure/Company Profile 9828424095

Offset/Digital /Large FormatPrintin ALI ASGAR
Sionboard/ Sticker/ Poster 9950945245

WebsiteDesign &Development infinityarts539
Promotional Gift tems & many more.

infinityarts52@gmail.com

G.PO.Circle, Nr.UCO Bank, Opp. Taali Garden, Banswaro(Ra

Taha Tatiwala



Engineer's
Cradle

Date:02/06/2024

INTERNSHIP APPOINTMENT LETTER

Miss. Ashwini Adhav

This is in reference to your application for the internship opportunity and the subsequent discussions you have
had with us. We are pleased to offer you the position of Human Resource -Intern at Engineer's Cradle with
effect from 27/05/2024.

You will be reporting to Mr.Shubham Bhoir with all the work assigned to you. This includes leading and managing

thetasks and responsibilities allotted for allproduct manageractivities launched within Engineer's Cradle.

Roles &Responsibilities:

Plan and manage recruitment and selection.

Plan and conduct new employeeorientation.

Identify and manage training and development needs for employees.

Develop, Implement and Administer Human Resources policies and procedures

Posting job description and screen applications based on required parameters

Contacting applicantsfor their availability for interview process.

Take updates from all the department

Evaluate individual candidates and understand their experience working with us and improve the overall team

engagement

Working in Inflow and Outflow of the candidate.

Plan and execute strategies to improve the work culture of the organization.

Internship Format:

Internship Location:Work From Office

Working Days:Monday to Saturday

Working Hours: 9AM -6PM
Duration: 6Months (Extendable as per Interest)

Stipend and Work Bonus:

Stipend Amount-5000/

Future employmentbenefits and support for longterm engagement

Work Bonus based on professional and companyperformance

Perks& Incentives:

Certificate of Completion

Letter of Recommendation (Performance Based)

Product Based Incentives (Performance Based)

Letter of Consideration (Performance Based)

|72



ONCENTRIX
Private & Confidential

KOMAL JAYANT AJANI

c904 NANCYTOWERS WANOWRIE

PUNE, MAHARASHTRA 411040

Date : 29/07/2023

APPOINTMENTLETTER

Dear KOMAL JAYANT AJANL,

Subsequent to the meetings between Concentrix Services India Private Limited
(hereinafter,

'Concentrix'/Company') and you, we are pleased to make an offer of employment on the following terms and

conditions. Your compensation and benefits are detailed in the attached Annexure.

1. Appointment

1.1 You shall be appointed to the position of Representative, Operations

in Comp Grade12. This would be your Social Job Title and your Job profile ,would be

Advisor ,Customer Servlce
Any change in your Social Job

Title / Job profile will be at the discretion of the Company, depending upon the work ass�gned to you.

Job profile must be used for all internal communication and in your e-mail signature. Social job title can

be used for business cards and Linkedln. You may use your Job profile for social purposes as well.

1.2 Your initial place of work shall be Pune

However,your services are transferable to any other role, competency, place or office of the Company or to any

subsidiary or associate company, whether now existing or still to be formed. Such transfer/deputation will be in

accordance with the Company's rules being in force at the time. On transfer or assignment, you will be governed

by the Rules, Regulations and Conditions of Service applicable to that location or role. Refusal to accept such

transfer or assignment may lead to disciplinary action including but not limited to termination of your employment.

1.3 Your appointment will be effective from 01/08/2023 or at an earlier date as mutually agreed, subject to your

completing the on boarding formalities. You are required to submit all the documents (as per the Mandatory

Document Checklist) before 31/07/2023 failing which the Company reserves the right to withdraw this

offer letter and/or cancel your appointment. If this date is not suitable, please contact us immediately at

Samarth.bhalke@concentrixX.com

to seek an alternative date on which to

Submit allrequired documents.

Please note that the offer will be withdrawn at the Onboarding date if you do not notity us of your acceptance or

we are unable to agree to an alternate joining date.

1.4 On on-boarding/ joining you shall report to HR Representative or any other person nominated by him/her.

Signature of Candidate

CNX/RECIARTIAGHR/AFTE/6.5

Concentrix Services India Private Limited

Registered Address: Srd Floor, Millennium Towers, ITPL Road, Brookefields, Bengaluru

Karnataka -5600s7, India

91 80 41096000

CIN:U99999KA1995PTCo52040
into@concentrix.com www.concentrix.com



Offer Letter

C iMocha
Manikchand Ikon, Sangamvadi,

Pune, Maharashtra. 411 001.

June 18h,2024

Akanksha Sharma
Heaven Park, Plot no. k-15,

Sr No -48/1A/1,

Mohammad wadi road,

Hadapsar, Pune- 411060

Dear Akanksha,

Sub:Offer at iMocha

We are pleased to offer you in our organization the position of AssociateCustomer
Support Executive.

Your annual gross compensation package would be INR 4,20,000/- (Rupees Four Lakh Twenty

Thousand Only) as agreed and discussed. Refer detailed annexure below for further details. Please

confim your acceptance of this offer through email. If this offer is not accepted within 24 hours, it will be

construed thatyouare not interested in this employment and
this offer will be automatically withdrawn.

Perks and Benefits:

In addition to the agreed compensation
package, you will be entitled to the following benefits:

Knowledge Enhancement: We encourage our employees to enhance their professional
skills and towards

this you will have a budget of INR 25,000/- per annum. This budget can be utilized to attend training

programs, workshops, conferences,
or any other relevant

learning opportunities
to enhance your

professional
development and

skills.

1.Health Insurance:
iMocha provides a comprehensive

health insurance scheme for its employees. Under

this scheme, you will be covered for medical expenses up to INR 3 lakh for yourself & family. Additionally,

your parents will also be covered for medical expenses
up to INR3 lakh. This coverage will help ensure

the well-being
of both you and yourfamily.

2. Leave: Topromote
work-life balance, we offer a range of leave benefits. This includes Privilege Leave,

Optional Leave, and Marriage Leave as per company policy. Additionally,
we provide 4 days of

bereavement leave to support employees during times of loss. Furthermore,
we offer a 5-day parental

leave to encourage parental involvementand bonding.
Also, Eiigible enmployees are entitled to a maternity

leave of 6months.

In addition
to the mentioned benefits, we also have acomnprehensive

flexible working hours, as well as

Internal Job Posting (1JP), Referral, and Recognition
and Rewards (R&R) policies in place. These policies

are designed to promote work-life balance, career growth opportunities,
employee referrals,

and

recognition
for exceptiondl

performance.

EmploymentType
and Probation:

Your employment
will be Full-time. The first six (6) months of your employment are considered a

probationary
period. Duringthe probation

period either party mayterminate
the employment

by giving thirty

(30)days prior notice and without the need to provide a reason. At the end of your probation period the

companyreserves
the right to extend your probation

period for a further period depending on your

performance
and behavior. Upon successful

completion
of the probation

period and review, you will be

confimed asa permanent employee of the company.
From that point forward,

the notice period required for

resignation
will be (60)dayson either side. Thismeans that after thecompletion

of probation, if you decide

to resign or if the company decides to terminate your employment, a notice period of two months will be

applicable.
it's important to note that the company reserves the right to terminate your employment by

providing
a notice period of sixty (60)days or by paying an amount equivalent to sixty (60)days of your

salary in lieu of the notice period.



8/8/24, 11:03 PM

M Gmail

Gmail - Youhave registered successfully with Infosys Careers

Mitthi Gedekar <mitthigedekar1803@gmail.com>

You have registeredsuccessfully with Infosys Careers
1message

TalentAcquisition@infosys.com <TalentAcquisition@infosys.com>
8August 2024 at 23:00

To: mitthigedekar1 803@gmail.com

Hi Mitthi Gedekar,

Greetings!

Thank you for applying for the role of Process Executive.

Your application is registered for this role. Your Candidate ID is 1007708465.Please mention this ID in all your future

correspondence with us.

Please log in to Infosys Careers to complete your employment profile in order to proceed with interview process. Our

recruitment team will contact you soon.

Below are the mandatory details to be filled out :

ldentity Proof

1. PAN Card

2. Passport size photo (Mandatory)

3. Personal information (Name, Phone number,DOJ, Address)

Educational Documents

1. 10th details

2. 12th details

3. Graduation details

Employment documents

1. Current and Previous Employment details

2. Compensation details

Other Mandatory Information

Best regards,

TalentAcquisition

Infosys BPM Limited

If you need any technical assistance,please write to lnfyCareer_techsupp@infosys.com,
and for any other

queries, write to ibpmcareers@infosys.com.

You are receiving this mail because you have registered onInfosysBPM Careers.

If youdo not wish to receive further communication from us, please withdraw your application by logging in

here.

https://mail.google.com/mail/u/o/?ik=1592ed3418&view=pt&search=all&permthid=thread-f:

1806841393251181554&simpl=msg-f:
1806841393251181554

1/1



CCRECIMIENTO
FURNITURE COMPCNENTS

CRECIMIENTO MODULAR COMPONENTS INDIA PVT LTD

SURVEY NO 37/1, PISOLI,

DAGDE VASTIROAD PISOLI,

PUNE 411060, MAHARASHTRA INDIA

Job Offer Letter

Ms.Pooja Mistry

Amit Colori,F-Bldg, Flat No 1101,

UndriChowk,Beside Reliance Fresh,

Undri pisoliroad.-Pune

Dear Ms.Pooja,

With referenceto your application and subsequent interview you had with us,

we are pleased to offer you appointment in the position of "Product Designer

Pytha "on the following terms:

Your monthly emoluments shallbe 20985 INR (CTC), has been discussed, agreed

and documented in your personal discussion with HR Manager.

Formal Letter of appointment along with the details of your salary, your job

profile and the termsgoverningyour employment
would be handed overto you

after joining.

You are required tojoin on 7h October 2022 at 9.30a.m.at Pisoli, Pune address.

We are confident that you will be able to make a significant contribution to

Crecimiento Modular Components India Private Ltd. and look towards to

working with you.

Sincerely,

For CrecimientoModular
Components India Private Ltd.

Sada
Sandeep Sadakal

HRManager



DECATHLON
SPORT FOR ALL- ALL FOR SPORT

Employment Contract

Emp ID: DsITP2461

To,
Date: 13-03-2024

Sonika Gitesh Shah,

B4-102, Simplicity, Handewadi Road, Hadapsar
Pune

Maharashtra

India.

Dear SonikaGitesh Shah,

Thank for your interest in choosing Decathlon Sports India Pvt Ltd (DSIPL). As we believe

your passion for sport and your values match those of our Company,we, at DSIPL, are

pleased to appoint youas a Decathlon TemporaryEmployee, and your responsibilities

would be those of a Sportleader at our PUNE for the period from 13-03-2024 to 12-09

2024.After the completion of the period, the employment contract will automatically ceases.

Your gross fixed compensation would be INR.90.00 per hour. You are entitled to all the

social security benefits like PF, ESIC (as per applicability), & bonus as specified in the

respective statutory acts.

Youwould be eligible for an accidental and termlife insurance which would be communicated

to you by the benefits team within 45 days from the date of your joining.

Further you would be eligible to earn monthly performance bonus to a maximum of 20.0%.

Monthly performance bonus is payable subject to the successful achievement of individual

and Company goals as specified by your managerfrom time to time.

Karishma Dayanand Gadling will be responsible to mentor and guide you in this phase of

your professional journey or any such managerassigned by the later.

We at DSIPL strongly believe in your ability to manage yourself in the best interest of the

Company. Fewerthe rules better the productivity as far as we are concerned.

We trust you will enjoy working with DSIPL and take the utmost autonomyto complete your

ecatho,

DECATHLON SPORTS INDIA PRIVATELIMITED

Survey No 78/10, A2, Chikkajala Village Bellary Road, Bangalore - 562157

Phone: +917676798989 Web: www.decathlon.in



PRACTICAL EDUSKILLS
owiantial

ticwtinn

Practical EduSkillsPvt.Ltd.

Contact No.:+91 98909 59990

Email ld: info@practicaleduskils.com

Website: www.practicaleduskills.com

AGREEMENT OF CONTRACT

Siddhant Jha

D2-142,Anant Nagar Society near BSNL office Dhankawadi Pune 411043

16/05/2024

Dear Siddhant Jha,

With reference to your series of interactions with us and based on our evaluation of your candidature,

we are pleased to extend confirmation of Contract as Executive Assistant at PRACTICAL EDUSKILLS

PRIVATE LIMITED hereafter referred to as "PRACTICAL EDUSKILLS" or the "COMPANY".

Terms of Contract offered to you are as follows:

1. Namne:

2. Designation:

3. Base Location:

4. Location Address:

5. Joining Date:

6. Working Hours:

7. Monthly Remuneration

Siddhant Jha

Executive Assistant

Head Ofice, Kothrud, Pune

PushpashantiTower,Mayur Colony, Kothrud, 411058

16/05/2024

Monday to Saturday 9:30 AM -6:30 PM

12000

The Company reserves the rights to transfer or depute youto any department, division, office

branch and/or units in India or abroad whether existing at presentor which may be opened or

acquired by the Companysubsequently or depending on the location of the project on the

same terms and conditions in mutual agreement with you.

Confirmationof the contract is subject to satisfactory reference and background verifications

& checks and clearancefrom any secrecy / service agreements that you may have executed,

which could have a bearing on your working with us.

Any disputes arising out of this letter shall be governed by and construed in accordance with

the laws of India.

By accepting and signing this contract, you representand warrant to the Company that you are

under no contractual commitments, including without limitation subjectto non-competition

restrictions orsimilar type of restrictive agreements, inconsistent with the obligations to be

undertaken with the Company.

By accepting this contract, you agree to refrain from making any defamatory statements or

engaging in any activities that may negatively impact the company's reputationor its

employees, post my employment. Any instancesof defamation or intentional spreading of

1;



WindsonAI
EXPERT cONSULTING SOLUTIONS

Date: 20/07/2024

Subject: Job Offer forHR Executive at WindsonAI

Dear Tanisha Mijagiri,

We are pleased to offer you the position of Human ResourcesExecutive at WindsonAI.

Based on your qualifications, we are confident you will be an excellent addition to our team.

Your starting date will be 1 August 2024,with a starting salary of15,000 per month along with our

standard benefits package. Further details regarding your responsibilitiesand
benefits will be

provided on your first day.

Please confirm your acceptance by 25" July 2024.We are excited to welcome youto our team

and look forward to working with you.

Sincerely,

HR Team,

WindsonAI

CONwSONA)



Suzlon Energy Ltd. SUZLONOne Earth, Hadapsar, Pune- 411 028, India

POWERING A GREENER TOMORROW

Phone : 491.20,61356135 /67022000

Fax :491.20,67022100/67022200

E-mail :pune@suzlon.com
URL :www.suzlon.com

To, Date: 16-05-2024

Ms. BabitaYadav

Tileker Nager Kodhwa,

Pune:411048

Letter of Internship

Dear Babita,

This has reference to your application, we are pleased to offer you stipendiary Internship in

our companySuzlon Energy Ltd at Pune on the following terms and conditions.

1. Your internship period will between 16-05-2024 to 15-11-2024, however, your

Internship period is liable to be extended or reduced based on the inputs of your

immediate supervisor.

2. You shall be paid Rs 10000/- per month as stipend.

3. Your performance will be evaluated continuously duringthe course of Internship.

4. Your Internship shall automaticallycome to end on completion of your Internship

period, unless terminated or extended earlier. Upon expiry of Internship period, the

Company shall have no obligation to offer you any employment nor shall you be under

an obligation to accept any employment, if offered,by the Company.

5. The Internship Period can be terminated at any time by either side without assigning

any reason before the scheduled date of completion of the Internship period.

6. You will maintain strict confidentiality of all the legal, technical and commercial

knowledge, secrets, proprietary intormation and all Companyinformation that you will

be exposed to during your association with the Companyand thereafter. Allwork done

by you in the course of the Internship shallalways be considered as Company's

intellectual property and the Companyshallbe the sole ownerof all such work. You are

not permitted to disclose, make copies, transfer or distort any Company information.

All the Company information shall be used solely for thepurpose of the Internship.

7. During the InternshipPeriod,you shall learn and perform the workdiligently and abide

by the policies and practices of the Company in forcefrom time to time.

Kindly return the copy of this letter duly signed in token of acceptance.

Wewelcomeyou to Suzlon family.

Sanjay
Digitallysigned by

Sanjay Yadav

Yadav
Date: 2024.05.16

13:42:49 +0530

Authorized Signatory

lacceptthe terms and conditions of the offer of Internshipwith thanks.

Babita Yadav

Intern

Corporate ldentity Number: L40100GI1995PLC025447

Regd. office: "Suzlon", 5, Shrimali Society, Near Shri Krishna Complex, Navrangpura, Ahmedabad - 380 009, India Ph.: +91.79.66045000 Fax: +91.79.26565540



ELITEINFOSOFT

To,

Mohammed Taher Cementwala AL
C-16, Konark Pooram society,

Kondhwa,Pune - 411048

Maharashtra, India

Tel: +91 8855020434

Dear Mr. Mohammed Cementwala

HR/2023/06

19th June 2023

We are pleased to appoint you as Software Intern for 6 months period from the date of this letter on

the terms and conditions as listed below.

1. You will be paid a salary/stipend of Rs. 7,500/- per month inclusive of all allowances.Based on

your performance this will be reviewed after the Internship period.

2 Your appointment, leave and paid holidays and working hours including recess etc. shall be

subject to and governed by the rules and regulations of our Company as well as by the applicable law

and the rules made there under as may be applicable to our Employees. In case you desire to

discontinue (resign) your services with the Company, you are required to give ONE MONTH prior

notice to the management. Please note that you will not get any experienceor relieving certificate if

you resign before the expiryof the internship period.

3. You shall dischargework on a whole-time basis and,as such, you will not engage, associate,

connect, relate or perform in/with/to any work, similar to the work required to be dischargedby you

under thisappointment letter with any otherperson or Organization.

4.Our working hours are 10 AM to7PM with lhour Lunch Break, Holiday on Second and Fourth

Saturday and every Sunday.

If the above terms are accepted to you, then you can send us an email confirmation and return signed

copy ofthis letter.

For Elite Infosoft

Yusuf Dewaswala (Founder& CEO)

Office #103 Green Woods,Opp Gulmohar Habitat, Near Punjab National Bank,Salunke Vihar Road, Pune 411 040, India

Tel: +91 7038119651 |eMail :info@eliteinfosoft.com www.eliteinfosoft.com



TechnosoftEngineering
Innovation Reliability * Flexibility

www.technosofteng.com

Date:September 09, 2024

To,

Mr. Shahvez Parvez Memon
Eisha Basilla B-804. SN 3/3B/1/1 3/4/5/6,

Behind Vijay Sales, Ambedkar Nagar,VTC: Pune City,

PO: Kondhwa, Dist.: Pune, Maharashtra 411048

OFFER LETTER

Dear Shahvez,

We are pleased to offer you the position of Jr. AIML Developer in Technosoft Engineering based on the

interview discussions you had with us.

Following are the basic Terms & Conditions of this offer:

1. Your Cost to the Companywill be as follows:

The compensation package will be subject to income Tax regulations in force from timetotime.

a. India - 3,50,045 per annum (Whenyou are working at our India office).

2 You would be on a probation periodfor 6 months from your Date of Joining.

3. You will be reporting to Sr. Project Manager of Technosoft EngineeringProjects Ltd.

4. Your date of commencementof Employment will be on or before September 10, 2024.

5. Your base Job Location will be at: Pune

6. Notice Period: Either party may agree to terminate this employment by giving 60 Days' notice in

writing.

7. This offer is conditional upon you agreeing to and abiding by Technosoft Engineering's

"Confidentiality Covenant and imited Non-Solicitation/ Non-Compete Agreement."

8. As per the Company's rule, you need to sign an Employment Agreement for the further process of

Long-term Work Permit Visas.

9. If an Employee does not successfully complete the probation period of 6 months:

i) He/she would not be entitled to receive any Annuai Pay-out.

Wish youa long and rewarding career with Technosoft Engineering.

Kindly return a signed copy of this letter as atoken of your acceptance of the offer, confirming your date of

joining.

Best Regards,

For Technosoft Engineering
Accepted & Agreed

Dharmesh Gohil

BU Head- ITeS and Software Services

Technosoft Engineering Projects Limited

Regd. Office: A-25, VMIDC, Hoad No. 2, Ardheri (Easti, Mumbaí -430 093

Develocnient CeolEe: Piot No. B 14, Road No01, Wagle Indl. Estate, Thane (W) 400 604.

Shahvez Parvez Memon

Tel: +91 Z2 4099 2222 Enil: contettlecincscofteng.com

Tel: +91-22-66262300 CIN: 07220ChH2X00PLC124541



Reference: Persistent/Trainee/740590/0.3

Trainee Offer Letter

Confidential

09-Sep-2024

Ms Surabhi Koshatwar

A 302 Devyani Residency Mahalaxmi nagar opposite pushpa international school bibwewadi pune 411037

Pune, Maharashtra, India - 411037

Persistent

Dear Surabhi,

Subject: Your engagement as a trainee with Persistent

Congratulations!

With reference to your application for training with us, and the subsequent selection process, we are pleased to inform you that you have been selected as Tra

with Persistent Systems (Company).

The duration of the training willbe for a period from 07-0ct-2024 to 04-Apr-2025.

During the training period you will be paid a consolidated stipend of Rs. 17,920/- per month. As a company policy we would enroll you under the Provident Fu

Scheme and would make the required percentage of deduction from your Stipend as a contribution toward your PF account.

Monthly Component Amount (Rs.)

Basic Stipend [A]
16000

Company Contribution to E.P.F [B]
1,920

Gross Stipend [C] 17,920

You wil also be eligible for benefits such as free lunch, snacks, tea and coffee during your internship period.

All terms and conditions in this document, read with any other document specifically referred herein and incorporated hereto by such reference, collectively

constitute the entire understanding between the Trainee and the Company.

Company does not assure you or commit (a) any extension of this traineeship beyond the period stipulated under this letter and/or offer you employment

Company and/or absorb you as an employee of the Company in future. Unless otherwise specifically agreed in writing by Company, there shall be no emplc

employer relationship between you and Company.

1. Working days

Normal working days for the Company are Mondaythrough Friday. Company observes Sunday as a compulsory weekly off and Saturday as the other weekly off

You will be governed by the working hours policy of the Company. Based on the business need, you may be required to work in shifts, in extended working hours

call. The samemay be modified from tíme to time to keep it in line with the prevailing local statutory provisions.

2. Holidays and Leaves

During the leaves period, you wil be eligible for leave as per Company's Leave policy. You will not be eligible for any other leave or compensatory off duri

training period.

3.Termination of training

The training period can be terminated with one month notice or stipend, in lieu of the notice period on either side.

The Companycan terminate your traineeship without any notice period in case the training is terminated on grounds of:

i. Breach of confidentiality or IP related obligations

ií. Violation of law

ii.Gross Misconduct

iv. Material breach of Companypolicy.

In such event, the Company willnot be liable to make payment, in lieu of notice period.

In case the last day of your training falls on a non-working day, your last day of traineeship shall be the immediate previous working day. The training period can

terminated by whatsoever reasons by either party by giving one month notice period.

Confidential
Page 1 of 3

Persistent Systems Limited, Bhageerath, 402, Senapati Bapat Road, Pune 411016 |Tel: +91 (20)670 30000

Persistent Systems Inc., 2055 Laurelwood Rd, Suite 210, Santa Clara, CA 95054, USA |Tel: +1 (408) 216 7010

CIN -L72300PN1990PLCO56696 | Fax - +91 (20) 6703 0009 |e-mail - info@persistent.com |Website -www,persistent.com
Ver. 3/Jul2023
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